
DOCUMENT RESUME

ED 090 421 CE 001 572

TITLE National Task Force on a Uniform Measurement Unit for
the Recognition of Continuing Education: Working
Papers; and The Continuing Education Unit: A Uniform
Unit of Measure for Non-Credit Continuing Education
Programs (An Interim Statement of the National Task
Forces) .

INSTITUTION National Univ. Extension Association, Washington,
D.C.

PUB DATE Jul 70
NOTE 33p.; There is no page 7 in the Working Papers

EDRS PRICE MF-$0.75 HC-$1.85 PLUS POSTAGE
DESCRIPTORS Administrator Guides; *Adult Education; *Adult

Education Programs; Adult Educators; Guidelines;
*Noncredit Courses; Pilot Projects; Post Secondary
Education; Program Development; Program Planning;
Recordkeeping

IDENTIFIERS CEU; *Continuing Education Unit

ABSTRACT
In 1968, a national planning conference, under the

joint sponsorship of 34 organizations responsing to continuing
education needs, created the National Task Force to determine the
feasibility of a uniform unit of measurement and develop a proposal
for field testing the concept. Stressing that continuing education
units should supplement, not supplant the credit hour, a working
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SUGGESTIONS FOR A PROGRAM OF ACTION

A. Define a Unit of Measure for Continuing Education

1. Adopt a well-established and universally recognized standard now in use

at the college level such as the semester hour or the quarter hour;

possibly the latter since

a. they accumulate somewhat faster in a program that is most

often carried out on a part-time, overload basis

b. 12 hours is a common module in many continuing education

formats

c. The trimester hour and the quarter hour are becoming increasingly

acceptable in the accounting of edunational accomplishment.

2. Stress the equivalency of continuing education to college-level work;

however,

a. never intended to supplant the credit hour

b. but to supplement it

3. Must: be adaptable to a wide variety of formats and circumstances

4. Regardless of details concerning definition, it almost certainly should

be based upon a number of multiples of clock hours of exposure to a

learning experience.

5. Not all university extension activities to be quantified into continuing

education units; criteria to include

a. college -level work .

b. substantial student involvement or participation required

c. builds upon one's earlier education, whether formal or informal

d, contributes to the proficiency of the individual in his profession,
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vocation, or avocational (including cultural) interests

Draw up Suggested Criteria and Standards

1. Establish basic definitions, guidelines, and ground rules for the

conduct of programs in continuing education

2. Challenge all practitioners to elevate standards of performance in

the preparations for and the conduct of continuing education

3. Evaluation, even if self-evaluation, implicit In this objective
O.'

4. Encourage the development of pre-test and post-test techniques
ti

as standards of:

a. student performance

b. validity of course as a learning experience

c. instructor and/or media performance in achieving stated objectives

C. Encourage the Use of New (Teaching) Learning Formats

1. Use multiple media approaches

2. Impart better knowledge of when and where to use specific approaches

to accomplish particular objective

3. Use more independent study packages and techniques

4. Develop and use national programs in terms of employing

a. best of available inputs in terms of format and content

b. yet quick to discard when better product becomes available

5. Support programs of experimentation as in the examples of

a. programmed instruction
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b. computer-assisted instruction

c, highly individualizedand specialized learning materials

D. Improved Coordination of Learning Experiences

1. Stress quality course materials and methods of presentation

2. In-depth learning experiences

Develop curricula concepts to meet

a. career requirements

b. industrial abjectly( s

c. national goals

4.. Determine student qualifications, needs and serve other aspects

of student counseling

5. Recognize possibility of a multiplicity of contributors to one's

program of continuing education

E. Establish and Maintain.a Clearinghouse

1. Program titles, dates and locations

2. Course 'content and objectives

. 3. Professions and disciplines served

4. Formats, methodologies and concepts employed

5. Instructor qualifications

6. Sponsorship, fee and special conditions such as prerequisites,

computer skills, and outside assignments or exercises, as in

the example of term papers or field trips, to be completed
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7. Centralized coordination of continuing education programs

among neighboring institutions

b. by locales, states and regions

c. by professions and disciplines

F. Maintain Student Records

I. Permanent

2. Positive identification

3. Centralized

4. Includes basis by which competence was determined

5. Transferable

G. Assure Contiauity of Effort

More idvance planning

2. Coordinated efforts

3. Improved budgetary commitments on a continuing basis by

a. institutions

b. funding agencies, both public and private

c. employers

d. individuals
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H. Effect Liaison Among

1. Educational institutions and associations

2. Private entrepreneurs and consultants

3. Technical and professional societies

4. Governmontal agencies and private foundations

5. Employers

6. Licensing boards and regulatory agencies

7. Employment agencies and placement services

I. Inter-institutional Cooperation and Exchange Involving

1. Experiences and pertinent results

2. Instructional formats and materials

3. Personnel engaged in both planning and conduct

J. Determine Levels of Need for Programs of Continuing Education through

Surveys and other Resedrch Techniques in Matters such as

1. Emerging technologies

2.. Influences of obsolescence

a. rates

b. causes
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c. kinds, .both chronological and technological

d. palliatives

3. Manpower studies

a. numbers by skills, age groups, levels of utilization, etc.

b. needs - individual, organizational and national

c. educational backgrounds

d, available employment opportunities and ability to fill from

existing manpower pool

e. patterns of use of existing programs of continuing education

f. individual aspirations and goal's

K. Integrate Effectively

I. Horizontally

a. to serve all disciplines

b. interdisciplinary to serve specific missions

2. Vertically

a. professional; post-doctoral, post-masters, and post-baccalaureate

b. paraprofessional, including some vocational

c. cultural and avocatiOnal



THIS PAGE WAS MISSING FROM THE DOCUMENT THAT WAS
SUBMITTED TO ERIC DOCUMENT REPRODUCTION SERVICE.
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QUESTIONS TO BE ANSWERED

I. How best to serve the interdisciplinary requirements of the mission-oriented
. .world of Nvork by engaging the resources of the typically discipline-oriented

educational institutions?

2. How do institution. fulfill their responsibilities in the absence of adequate

budgetary commitments by educational institutions and the typically low levels
41.

of federal support for programs of continuing education?

3. How to gain full recognition and support by employers in such policy matters

as tuition refund and released time for their employees who participate in programs

of continuing education?

. 4. How to obtain.the support of academicians for continuing education as a need

to be served, a type of student participation to be recognized, and as an institutional

and faculty obligation to be met?
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5. What form should recognition for participation in continuing education take;

should it be conferred by educational institutions, by professional societies, by

employers, by licensing agencies, by special review boards, or by some combina-

tion of the above?

6. What elements should go into recognition for particular achievements in

continuing education, whether equivalent hours of continuing education, professional

development activities and the recognition obtained therefor, work experiences and

the advancements obtained therefrom, singular achievements such as publications,

patents, and awards, or some combination of all of the above?

7. How to measure and account for the significant inputs to one's continuing

education by such diverse contributing organizations as educational entrepreneurs,

society and association sponsor, employer or industrial sponsors, government

agency or foundation sponsors, educational institution sponsorship in either formal

or informal modes'of instruction, or substantial programs of self study and

development?
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POTENTIAL SUBCOMMITTEE TASKS

, Recognition Aspects

Suggest technical and professional society involvernent;under the

assumption that recognition will be conferred by such organizations upon

individual members for particular achievements measured against two or

more scales such as continuing education units accumulated in a given

period of time and progress noted along lines of professional development

for corresponding period of time. Thus, both objective and subjective

measures may go into the recognition of the individual.

B. Criteria and Standards

Suggest educational institution and association involvement here

under the assumption that such matters as organization and presentation

of course materials, selection of instructors, facilities requirements, and

all related aspects of sound instruction and subsequent reporting thereof

are carried out. This assignment also conceivably touches upon validifi-

cation of offerings through faculty organization of sponsoring institutions,

certification of student participation,' establishment and maintenance of

transcripts and the transferability of continuing education units therefrom.

C. Clearinghouse Function

Suggest involvement of. such interests as AUEC, EX, NUEA, and

OE here under the assumption that the national interests in the totality of

offerings nd the responses thereto are best represented by organizations

such as these.



D. Other 'Possible Subcommittees

Central Record as apart from a. user oriented eleaa.in$house.

2. BpAgttai.....yAapport, or some similarly designated group to,',,surlit_ey.k-

the prospects and to encourage a broader and more substantial base

of support for continuing education.'

3, s to suggest model arrangements by which -
, -

complex mission requirements of society can be identified and served.

4. Pilot Prograins., to encourage the early application of this evolving

rubric to ,,n-going prograrhs in a number of locations and under a

variety of sponsorships.

5. Forms Desigal in which the essential record keeping functions would

be carefully examined and suggestions offered to interested parties

concerning the particular body of information to be organized and

maintained in order to fulfill the objectives of a uniform system for

the recognition of participation in continuing education.

I.

4

-



f',OPY AVAILABLE

FORMS DESIGN

The following forms, presently in use in a program with Objectives

closely akin to the aspirations of NUM, are reprodueed heteto-futnish

an estimate of and apprecistion for the administrative detail aSSociated

with an institutional ptogram of certifying continuing Od4catiOn units.
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DATE

11. NAME OF COURSE

i OFFERED IN

TYPE OF ACTIVITY: SPECIAL LECTURE Li CONFERENCE L./ WORKSHOP Li,

REGULARLY SCHEDULED CLASS Li, SEMINAR Li, OTHER

DESCRIPTION OF COURSE (Brief Tabulation of Subject Hatter)

11;....
.....,..aV

..as..1...10.111..1111=.11..}, .411.111111=.1.111111

S. INSTRUCTOR

LENGTH OF OOURSE(No. of Meekinga) (chock ;lours)

MEETING PLACE, scum's, AND TIME

FIRST MEETINGiDATE

8. PREREQUISITE FOR ENROLLMENT (Student)

II.eIa.a.o.....Ira.,.........y....1w.......lftnsre..
.TEXTBOOK OR REQUIRED.MATERIAL

10. TRANSCRIPT

11. COST

12. REGISTRATION TIME AND PLACE

13. LOCAL INFORMATION CONTACT
14

14. OTHER INFORMATION AND QUESTIONS, CONTACT;



Continuing Education Units Work-Sheet'

Location

Dates

Factors and Computation ProcedurOe
Units

Assigned

Course length
ClockJtours ; Number of meetings ; Clock hours

pet meeting ; K factor (from. graph on reverse).
Continuing Education Units 1 :K:x 01oCk hours

2. iietiel of,subject.mattet
Graduate, 10 units; College, 8 units; post high school,
6 units; High School, 4 units:

3. Qualification of instructot
A. Wet* experience

0 -5 years, 4 urita; 6-10 years, 6 units; more than
ILyears,8 units

b.:Teaching experience
None, 0 units ; 1-3 years, units; More than 3 leare,:i

5 unite

co Academic preparation
Non - degree, 0 units; Bachelors degree, 3 units;
Graduate, 5 units

4.: Outside preparation required of student
Much (1 hr /class hour), 10 units; Some (less than 1 hr/
class hour), 5 units; None, 0 units

5. Prerequisite required of student
None, 0 units; General, 3-units; Specific, 6 units

6. StUdy material (outline, syllabus, text, study guide
provided). Yes, 3 units; No, 0 units

7. Student/teacher ratio
1 to 10, k.units; 10 to 20, 4 units; More than 20 2 units

8. Student cost
None, 0 units; 1,e2stj2atLiULr, 2 units; More than $1/hr,
4 units

Quality Factors (add 2 through 8)

Quality Coefficient (see table on reverse)

Total Continuing Education Units (Q x 1)*

*See class record for student performance units which are to be added to
this total.

11-

(Date) Director
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CONTINUING EDUCATION TRANSCRIPT

Name

&Wt.:4

iot it +T r cn ad&r;onal- cou;rs -44f tI is i,anscrIpt, AtrIle
DIOF,...TO, KANSAS INOUVRIAL EXTENSION. SERVICE

125 K onus Sive 1.inivers;ty, MAnKotan, Kansas 6.5502

Date of Birth__ _

Formal Education;
Nigh Sthooll 0 1st yr, cp 2nd yr. 3rd yr. 0 4th yr.
College: J None D 1st yr. ID 2nd yr. 0 3rd yr. 0 4th yr,

Name of College__

Date i Course Name and location Units

Degree(s)

Date Course Name and location Units
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INTRODUCTION

((
, A national planning conference was called in Washington, D. C.,

duly 1-21 19681 under the joint sponsorship of the National University

Extension Association, the American Association of Collegiate Registrars

and Admissions Officers, the Civil Service Commission, and the U. S, Office

of Education. The purpose of this tonference was to determine the level of

interest anumber of associations had in the pOssibilities of a uniform unit

to measure noncredit, continuing education. The thirty-four national organi-

zations represented at the conferonce were kriown previously to have expressed

an interest in one aspect or another of_ identifying,_ measuring and recognizing

individual effort in continuing education.

The interest' and sense of urgency for a concerted national mevement

expressed at this meeting resulted in the creation of-a-National Task Pore°

to determine the feasibility of a'uniform unit of measuremen4-, and to develop_

a proposal for field testing and gaining general acceptance Of this concept,

The organization repres.ented 4 the 1968 meetindand the'members of the Tank'

Yore° appointed by that assembly are listed at the end'of this report.A
.

The impetus for a uniform unit-to measure-continuing education-has_

developed as a result of the geometric increase in knowledge and the resulting

det:(,ase in the halt-life of learning--now estimated to be from five to eight

years-whichindiViduals acquire during their-years in--formal education. The

resulting-demand tor refresher and retreAdineactiiiities is reflected -in' the

conitant'incrcate in-rparticipation-in---Centinuing edudation-and;also-in-the

number Of ithitit(itions and-organiiation6-offerineprograMbe*thislaiid.

=several eigaiiiAtions-sincrinAltAions' hav6,iriiViitted-or-are-saidying

_
_

a eitit-beef "MeaSiireinent tailird6) WO( nb4611tiOASKIP

d'any-Other.-0SteMqhlseing,==A-Kiforni*tiblii/V*Cap*Aiiiit'hOide
=

_

promise of reducing-the confusion and fragmentation in arriving at a suitable

.t



means of recognizing and rewarding individual effort in the pursuit of

continuing education.

This report is the result of deliberations of the National Task Force

over a period of almost two years and is presented as an interim statement.'

Reactlons are requested from those who use the recommendations herein in

pilot progrilms as well as from those who have an opportunity to review the

report. Such reactions are needed and will be given serious consideration

by the Task Farce prior to submitting a final report to the National. Planning

.Committee. These should be sent to the Chairman, to the staff assistant or

to any member of the Task Force. (See attached list of Task Force members.)

*

,
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THE CONTINUING EDUCATION UNIT

Definition

The continuing education unit is defined as follows: Tem16tac h urs

ptrElicip,,tion in, alLsTatiljagicontinuingectlIcation emorAence under

.responsible usasoullia, capable direction,_and gual.ified instruction4.:

Continuing education, for the purpose of this recommendation) inCludes-
C

all institutional and organizational learning experiences in organized fOrm4e

that impart noncredit education to post-secondary level learners. Tlese

properties of continuing education may be applied equally under tho koposed'-

system regardless of the teaching-learning format) program duration,ISource

of sponsorship, subject matter) level, audience, or purpose,

raPP29..-Mq-Phieetivq$,

Tho continuing education unit, or c.o. unit) may be used for-the measure.

went, recording) reporting, accumulation,4transfor and recognition of partiei-.

Pation by adults in programs which in tho past have 'seldom been reet;rded in

a formal, systematic Way, The unit:Can be applied with equal faoility=to-

professional continuing education) vocational retraining) adult liberal

education and all other programs in adult and continuing education!

The individual adultstudent must be able to accumulate, update, and

transfer his record on continuing education throughout life as ho faces a

succession of hurdles with respect to maintaining or increasing proficiency

in hia' career c;tin making progress toward his personal educational teals.

ThrOugh-the'abSenee of_ such a universally redognitodunit'the concept of

-e4iteation'aS t continuous - process' is -Often loet, The leek of 'aiiy-eilimIatiVo

reaercVreatift'S in:nafrelay- defii4C-Oditeatioh rie dire iefits and

6 Siiti ih'e 6c146'etiori -reogrbts

Wit e' belie"; 6 s e unit='i61; -racJehhiii cm hylihah`r-66iitai4tig



education. activities can be recorded, but is is not anticipated that it need

be used to record all individual participation. The administrative require-

ments for establishing and raintaining prmanent records will determine the

selection of programs for which c,e, units will be offered to participating

individuals. Even where individual records are not maintained, however, the

c.o, unit is useful in quantifyirig and reporting the total amount of continuing

education activity.

The c.e. unit was dosigned to facilitate communication about continuing

education from one person to another, from one institution to another, from

employee to employer, and from one time period to another, Some specific

objectives which the c.e. unit will fulfill are:

. 1. To systematize the recording and reporting system for continuing

education by establishing a uniform, nationally accepted unit of measurement

of participation in noncredit continuing education,

2. To provide a uniform system for accumulating statistical data &t

local, state and national levels on the total amount of participation in

continuing education activities.

3. To permit the accumulating, updating, and transfer of the continuing

education record of an individual,

4. To encourage long-range educational goals and a continuing education

process of lifelong learning for individuals, for professional groups, and

by institutions.

5. To make the pursuit of knowledge more attractive as a way of personal

and prOfestiOnal- development-and prOvido a framewA within which an!inaiVidllal

can.develop-at hit detiredla604

aild-61dotiktge=tho 46It'stlidefitto mArshill'and

WVO:hWpigiOtiliir'fiot4a:
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_whether public or private,. and whether individual, instructional, institutional,

organixatiepall governmental or societal.

The unit: is applictile to the appropriate learning experiences of

adults at -levels from post secondaryeto post dootpral; for'all.olasseo

Of adult learners, whether vocational, technical, professional, managerial

, 0

or adults bent on peroonal improvement; and in all formats of teaching and

-learning-kn wn to the field of education.
I

'The u 'it_is-expeeted nold'only to provide a record for the individUal-

student,-bU to-provide a measure which can be use' L. the institution to _

1

record the mount of its contin4ing education activity. Thereby, the Unit
r.

provides information -for budget and_program-planping for fUture activities.

Iiiaddition to institutional rece-rds,Aheurthbr aecumuition OlroUgh 'state,

-or.national'atatistieal surveys will provide data whiCh has not been available

heretofore due to-the very lackzot a nationally accepted unitveh-as this

proposal- envisages,

d- nitrative e Aitemonts_

The fellowini criteria and standards are essentialiuidelines'i* offering

ContiWng =units to .individual participants-in continuing education
3

activities:

1. The program director requests and receives the approval'of the appro-

priate administrative officer in his institution to award a specified number

of cohtinUing'education-units for a program RilLox to thetime-it is offered..

brdinarily'tflia' information-will be Jr.:eluded-in the program'announedment

sentlopetentialpartioipants.

--2. Upoweofielution of'-tWlearning-experiencel the program, aired&

shofilebe re'eponSible;f6r-ceiitifYing-that.the programAas been Completed

sat iefael ciry Manner Vabh qtrai far'Whem' WU' ialiOrOVid

rt ap06014ta4-interMatiOn4-04aih'paritApantAo-be-p4O6afen'a4driti-inaht

reeOrd,
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3. The institution is responsible for establishing and maintaining

a permanent record of all continuing education units awarded, Individual

records are to be available on a permanent basis in response to requests,

The information to be recorded includes:

a. Name of individual student

b. Social security number of individual student

C. Title of course

d. Course description and comparative level if not inherently

clear from title

e. Starting and ending dates of activity

f. Format of program

g. Number of continuing education units awarded

Optional information which may be recorded includes:

a, Evaluation of individual performance if available

b. Name of instructor or course director

c. Personal information about the student, i.e., addreos, date of

birth, educational background, employment, etc.

d. Cooperating sponsor -- Company, association, agency or institution

Courses may be classified as to type, i.e., professional,

liberal-education) vocational-technical) job entry, in- service, ate.

Indication of level, such as introductory, intermediate, or advanced,,might

also be useful.

It would be helpful if all continuing education'actiVities could be

Clearly described -in terms of audience, purpose,-"format, -cohtent,'dur6tien,

-tea Ching staff-employed, course -or experienee prerequi6Ates,'6ther qUalifying

reqUireMonts", and of instruction 6o-that *intelligent=judgmehtb can by

tr.ade-1:by,Sthers abOut'th6 aucAlonalribii6o 1.;11bilis of hOWlearning

460W60*AtiV-partiii4antb. ebo 04-04W4



in condensed form in the permanent records of the institution for every

continuing education experience to which the c.e, unit applies) thereby

making it posable for others to evaluate the courses from distant locations

and at later times for their particular educational significance whenever

such evaluation is needed,

The system of recording units for continuing education participants may

be related to the current system of permanent records in use at the institution,

At the discretion of the institution, the c.e, unit may be integrated directly

into the present system or parallel system can be maintained,

kagfagcAlldJcations

The following suggestions for the possible applications of: the continuing

education unit are offered for guidance and illustrations and should not be

considered as limitations on the situations in which the c.e, unit can be

applied, Some possible applications of the unit are:

1, Continuing education intensive courses in technical and professional

areas (i.e., for engineers, lawyers, doctors, teachers, etc,)

2, In-service training programs to improve competence in new techniques

or technical areas.

3. Courses or classes which may be used in partial fulfillment of

certificate or licensing requirements.

4, Programs, sponsored by technical or induStrial societies thrc;ugh

univeraities)'which are designed to upgrade the performance of members in

occupational di technical areas,

5. =Liberal education Programs for- the general. public. .

6. Paraprofessional or subprofestional training programs,

7. Vocational, training programs, -hither ih-servico or in- preparation-for

entry4o6itions,

4
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Limitation

The following examples suggest the types of programs which ordinarily

wo ld not be awarded continuing education units;

I. Any program carrying academic credit, either secondary or collegiate.

2. Programs leading to high school equivalency certificates or diplomas,

3. Organizational orientation training programs,

4. Short duration programs only casually related to any specific

upgrading purpose or goal.

Practical Guidelines

When should e.e. units be offered for adult or continuing education programs?

The answers to the following questions will serge as a basis for this deter-

mination,

1. Does the program meet, the requirements of being an "organized continuing

education experience?"

2. Does the program have qualified instruction and direction to assure

that the educational objectives will be fulfilled?

3. Will a record of the units awarded be of value to the participants?

The term "organized" in the definition refers to the content of the

program rather than merely to the mechanics of the meeting. Thus, a series

of disconnected presentations such as a topical conference or a casual

ecture series requiring only attendance by the partiCipante nay not meet the

criteria of being an organized educational experience, On the other hand,

programs which are part of 4 curriculum for paraprofetsional or subprofcssional

positions, or to meet certification, licensing, or other occupational require-
.

/dents shoUld be on the permanent records of the individual participants,

A etermi ation of Units.t6 be Awarded

.The-determinatiOn-ot thknUrabor of be awarded tor a particular

continuing eauctition experience-ia4herosponsibility of the director a
f
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extension or continuing education, or the director of training, based on the

recommendation of the program di'rector immediately responsible for the activity.

Tho number of c,e, units awarded will be determined by considering the

number of contact hours in a formal learning situation and evaluating any

other experiences connected with the program. The decimal system will allow

the record to reflect the c.o. units to be awarded, based on contact hours,.

e.g., 1.5 units, 2.4 units, 3.0 units, etc. The c.e, unit has the advantage

of being computed simply for all formats and durations of continuing education

.programMing wherever contact hours Or their equivalent can be deter0ined.,

Reasonable allowances may be made for activities such as required reports,

laboratory assignments) field trips, and independent study.

A normal one-week short course usually approximates 30 contact hours of

participation and would normally be awarded 3.0 c.e. units. A two-day program

seldom involves more than 10 to 12 contact hours and thus wouIdobe awarded

no more than 1.0 to 1,2 c.o. units whenever the progr,m, warrants consideration
;

for recording on the participant's permanent record. A ten-session evening

class, meeting for two hours per session, would involve twenty'hours of

instruction and equate to 2.0 units.

ationalo for the Unit

Several possible variations of the c,e. unit were considered before

recommending the concept of this unit of measurement. The ten-hour unit,

relates reasonably well to several formats and durations of continuing

education presently in common usage. All others.cati bo translated into such

units with a-minimum of confusion, The tenhour unit also permits the Use
4

of the decimal-System for partial Units if needed.

In tuggeiting:th4 use of the 00), unit', there is -no ttempt being Made

to ehang§-Or standaidizethe Methods orA'ortilat ofoontiniiing ochloatiOn-a-Otivi,.

Viriety:is'oneorittitiajor;itrengths.



This unit represents a sufficiently swan amotuit of participation in

continuing'education that it will be possible for an indiVidual to accumulate

a substantial number over limited periods of time. The comparatively rapid

pace of accumulation of units should Provide essential, individual incentives

and motivation for purposes of fulfilling onets'continuing education obligation

throughout a 40-year career.

11221LATiSets

Several pilot prljects will be initiated to test the tentative recOmmenda-

tiona included in this report., The pilot projects mil be selected on the

basis of diverse programs and interest in using the continuing educatien unit.

Consideration will be given to universities, proprietary educational institu-

tions, business concerns providing substantial programs in continuing education,

governMental agencies involved in upgrading and development of individuals,

professional societies, and other organizations providing substantial amounts

of noncredit continuing education that qualifies within the criteria and

standards given previously in this report,

Each of the selected institutions or organizations will be expected to

provide det'ailed background information for the programs included in the study,

to develop and maintain a central system for recording and reporting continuing

education units for individual participants) and to provide an ovaluation'and

appraisal. to the Task Porce to assist in refining the proposed criteria)

Standards and operational procedures,

l;laluation of Responses

The Task Poreole'distributing this preliolinaryipport'-for.tho-purpOse

of analysis'aM readtiOn'lrom adult-eduoators4 All such-responses) whether

fropi pilot' projectir-from' indiVidtials,:Will be welcome and -c be-cif

aii"appiiithi'OfAh9,reaCiACtWadiilt-

:eduators telbe'Pr'opaidAiniferMAinik,'
4 '
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After incorporating changes which are dictated by evaluating the" various

responses received froM the field) the Task Force will prepare a final report

which will be presented to the National Planning Committee.

Reaction to this preliminary report should be sent to the Chairman, to

the staff assistant) or to any member of the Task Force, (See attached list

of Task Force members.)
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